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The university is dedicated to fostering academic success and continuity for low-
income students by providing a supportive educational environment that addresses
both financial and non-financial needs. This support encompasses affordable
housing, meal subsidies, transportation assistance, and healthcare services,
ensuring that essential resources are accessible to students in need. Through these
efforts, the university creates an inclusive setting that reduces financial burdens
related to living and education costs, empowering low-income students to focus on
their studies and thrive academically.

1.3. Scholarship and Financial Aid

(Scholarship Allocation, Low-Interest Loan, Financial Aid)

The university is committed to promoting equitable access to education by providing
scholarships and financial aid that reduce financial burdens for low-income
students, supporting their academic continuity and success. This approach includes
offering scholarships and low-interest loans to ease students' financial pressures,
enabling low-income students to continue their education and ensuring equity and
inclusivity in the distribution of financial support. Through these efforts, the university
fosters an inclusive academic environment where financial challenges do not hinder
students' ability to achieve their educational goals.

1.4. Graduation and Retention

(Academic Mentorship, Academic Support, Psychological and Social Support)

4-79
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en{repreneurship skills, foster innovative thinking, and offer microfinancing for small
projects, the university empowers students and community members to strengthen
their economic capabilities. These initiatives support both students and the
surrounding community in achieving sustainable growth and self-sufficiency.

1.6. International Cooperation to Support Students from Low-Income Countries

(Scholarship Allocation for International Students from Low-Income Countries,
Collaboration with International and Local Institutions for Low-Income Student
Support)

The university is committed to supporting international students from low-income
countries by providing scholarships and fostering partnerships with international and
local institutions, ensuring greater access to higher education and enhancing their
ability to impact their communities positively. By offering comprehensive
scholarships and strengthening collaborative networks, the university enables
students from developing countries to pursue higher education and contribute to
sustainable development in their home communities. Through these initiatives, the
university empowers students from low-income countries to become agents of
change and development.

1.7. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4
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12.

Number of Students Benefiting from
Academic Mentorship Programs

13.

Number of Students Benefiting from
Psychological and Social Support

14.

Number of Students Participating in
Entrepreneurship Training Programs

15.

Number of Microloans Provided to
Students

16.

Number of Students Benefiting from
On-Campus Employment

17.

Number of Community Members
Benefiting from Empowerment
Programs

18.

Number of International Students from
Low-Income Countries Receiving
Scholarships

19.

Number of International and Local
Institutions Partnered with for Low-
Income Student Support

1.8. Activities and initiatives achieved (2023/2024)

SN

Activities / Initiatives

Link

1.

2.
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2.Zero Hunger
2.1. Campus ng -

(Food Waste Measu

The University is actively working to create a sustainable campus by accurately
measuring and reducing food waste. Through structured waste measurement, we track
waste volumes to guide data-driven reductions and minimize landfill contributions. To
increase awareness, we engage students and staff on the importance of food waste
management, and our partnerships with local organizations transform waste into
compost and other sustainable resources. Recent efforts include expanding data
collection accuracy, offering workshops on waste reduction, and fostering community
collaborations, all reinforcing our commitment to an environmentally responsible
campus.

2.2. Student Hunger Alleviation

(Sustainable Food Provision)

The University is dedicated to supporting students' well-being and academic success
by addressing food insecurity through sustainable food programs. These initiatives
provide affordable, nutritious food options, helping to alleviate hunger on campus.
Aiming to reduce student food insecurity, the University ensures access to healthy
meals and actively promotes awareness of nutritional health. By encouraging students
to adopt sustainable, healthy eating habits, these programs contribute to a supportive
campus environment where students can thrive academically and personally.

2.3. Sustainability Graduate Enhancement - Agriculture and Aquaculture

(Graduate Tracking in Agriculture and Aquaculture)

9-79
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events and offer far empowering the h resources a
knowledge. Recent initiatives include updating sustainable purchasing standards to
prioritize local products, reducing environmental impact while supporting regional
production. Additionally, training programs are designed to equip farmers with
sustainable agricultural technologies, enhancing both their productivity and
commitment to sustainable practices, aligning with national food security goals.

2.5. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Total Food Waste Generated

2. | Number of Students Benefiting from
Hunger Alleviation Programs

3. | Proportion of Graduates in
Agriculture and Aquaculture

4. | Number of Events Organized for
Farmers

5. | Number of Farmers Accessing
University Facilities

6. | Percentage of Products Purchased
from Local Sustainable Sources

10-79
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collaborations with health organizations, we continually improve service quality, and our
health awareness programs cover essential topics like mental health and stress
management. Additionally, the University has allocated further resources to mental
health support, ensuring accessible psychological care that enhances both academic
and work life within the community.

3.3 Health Collaboration

(Health Collaborations, Health Sustainability Internship Program, Community
Health Outreach, Sports Facilities Access, Postgraduate Scholarship - Health
Specialties)

The University is committed to advancing public health and well-being by strengthening
partnerships with local and international health institutions. Through these
collaborations, we aim to create sustainable opportunities for knowledge exchange and
to provide comprehensive, integrated health services that benefit both the university and
the broader community. Key initiatives include expanding health collaboration
agreements with leading institutions to support both university services and community
health, developing an evaluation program for sustainable health internships, and
enhancing local health awareness programs with a focus on community sports.
Additionally, the University offers postgraduate scholarships in health specialties to
cultivate expertise in sustainable health practices, fostering a future-ready, health-
conscious community.

13-79
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Profession

Number of Stu

Sexual and Reproductive Health
Services

3. | Number of Students Participating in
Sexual Health Education Programs
4. | Number of Students Participating in
Health Education Programs

5. | Number of Students Accessing
Mental Health Counseling

6. | Number of Staff Accessing Mental
Health Support

7. | Number of Patients Benefiting from
Sustainable Health Services

8. | Number of health cooperation
agreements

9. | Number of Health Institutions
Offering Sustainability Internships
10. | Number of Community Outreach
Programs- Healthcare Services

11. | Number of Community Users of
Sports Facilities

12. | Number of delegates to complete
postgraduate studies - medical
specialties
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that enhance teaching skills and align with higher education standards. These
programs, which combine practical and theoretical training, aim to ensure high-quality
education and boost the effectiveness of the educational process. Recent initiatives
include implementing robust evaluation mechanisms to assess the impact of these
certifications on teaching performance, as well as strengthening partnerships with
international accreditation bodies to expand the availability of recognized
certifications. Through these efforts, the University promotes professional growth and
excellence in teaching.

4.2. Free Access to Educational Resources

(Free Library and Educational Resources Access)

17-79
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reinforcing a fair and respectful environment for all.

4.4. First-Generation Student Support

(First-Generation Student Mentoring Programs)

The University is dedicated to empowering first-generation students by providing tailored
academic and social support to ensure their success and smooth integration into the
university community. Specialized mentoring programs offer guidance in both academic
and social skills, addressing unique challenges these students may face. To strengthen
this support, the University is developing mentoring content specific to first-generation
students, increasing the number of academic advisors for personalized assistance, and
implementing continuous monitoring to track their academic and social progress. These
initiatives create a supportive environment that fosters growth and achievement for first-
generation students.

4.5. Managing Educational Activities for the Public (Internal and External)

(Educational Events Management- Internal and External)

The University is committed to organizing high-quality public educational activities, both
on and off campus, to foster knowledge sharing and broaden educational opportunities
for the university and the local community. To ensure these events are impactful, a
structured framework is in place for managing educational events, with mechanisms

18-79
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6. | First-Year Completion Rate for First-
Generation Students

7. | Number of Public Educational
Events Organized - Internal

8. | Number of Participants in Public
Educational Events - Internal

9. | Number of Public Educational
Events Organized - External

10. | Number of Participants in Public

Educational Events - External

4.7. Activities and initiatives achieved (2023/2024)
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these events. These efforts support sustainable learning and community engagement,
reinforcing the University’s role in knowledge dissemination.

5.2 Women’s Access to Education Enhancement

(Female Scholarships Provision, Academic Mentoring and Underrepresented Fields)
The University is dedicated to fostering an inclusive environment that promotes equal
opportunities for women and prevents discrimination across all academic and
administrative areas. Committed to supporting women’s rights and active participation,
the University works to enhance female representation in academic programs and
employment positions. Key initiatives include providing a discrimination-free
environment and conducting regular workshops to raise awareness about the
importance of equal opportunities and non-discrimination. Through continuous
monitoring and targeted awareness programs, the University ensures a respectful and
supportive environment for women’s growth and success.

5.3 Non-Discrimination and Respect for Personal Diversity

(Diversity and Personal Respect Guidelines)

The University is dedicated to creating an inclusive environment that respects personal
diversity and prohibits discrimination based on race, religion, gender, disability, or any
other personal attributes. This commitment ensures a respectful and supportive
educational and work environment that values justice and equality for all. Key actions
include establishing a confidential reporting and investigation system for discrimination

22-79
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5.5. Protection of Whi
(Safe Reporting Mechanism, Legal Protection Provision for Whistleblowers)

The University is dedicated to safeguarding individuals who report cases of
discrimination by providing a secure environment and protected reporting channels. This
commitment includes legal protection to ensure that whistleblowers experience no
adverse effects ontheiracademic or professional careers. Efforts to support this initiative
involve conducting regular awareness sessions on whistleblower rights and reporting
mechanisms, improving follow-up procedures to handle complaints swiftly and
effectively, and establishing periodic reviews of reported cases. These measures help
maintain a fair and safe educational and work environment, reinforcing the University’s
commitment to justice and protection for all.

5.6. Parental Participation in Childcare Duties Support

(Work-Family Balance Support Programs)

The University is committed to supporting employees in balancing work and family
responsibilities by promoting programs and services that encourage active parental
involvement in childcare. Flexible policies allow parents to participate fully in childcare
without compromising their career growth. Key initiatives include offering work-family
balance programs, such as workshops and awareness events, and fostering partnerships
with external organizations to provide discounted childcare services, easing financial
burdens. Additionally, the University encourages professional development for parents
by providing flexible schedules and online learning platforms, enabling career
progression while accommodating family needs.
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Maternity Leave

9. | Number of Male Staff Utilizing
Paternity Leave

10. | Number of Employees Utilizing

Flexible Work Options

11. | Resolution Rate of Whistleblower
Complaints

12. | Number of Cases Utilizing Legal
Protection

13. | Number of Employees Participating
in Work-Family Balance Programs

5.8. Activities and initiatives achieved (2023/2024)
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6.3 Water Management Education and Awareness

(Community Water Management Education, Water Usage Awareness Campaign)
The University is dedicated to promoting environmental awareness and reducing water
consumption through comprehensive educational and awareness programs on water
management. By instilling a culture of water conservation, the University encourages
sustainable practices within both the campus and local community. Key initiatives
include regular awareness campaigns on water sustainability, workshops and training
sessions to enhance students’ understanding of water resource management, and
collaborations with local entities to develop joint programs focused on water
conservation and quality improvement.

6.4. Water Security and Conservation Collaboration

(Water Security Collaboration, Off-Campus Water Conservation Support
Procedure)

The University is committed to enhancing water security and conservation by
collaborating with government and community organizations to promote sustainable
water resource management beyond campus. Key initiatives include developing joint
programs with governmental and community institutions to share expertise on effective
water conservation practices. The University also offers awareness workshops in
partnership with these organizations to deepen community understanding of water’s
importance and conservation methods.
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6.6. Activities and initiatives achieved (2023/2024)

SN | Activities / Initiatives Link
1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

6.7. SDG Scientific Research (2023)

SN | Article Name Link
1.

2.

3.

4.,

5.
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aligns;with glgbal ing a more susta ole campus. Ke
initiatives include staying current with international energy efficiency standards,
applying these practices in all construction and renovation projects, and conducting
workshops to educate faculty, staff, and students on energy-saving practices.
Additionally, collaborations with specialized sustainable energy institutions facilitate
knowledge exchange and the adoption of cutting-edge technologies, reinforcing the
University’s leadership in energy efficiency.

7.2 Carbon Management and Emissions Reduction

(Carbon Emissions Management)

The University is dedicated to reducing carbon emissions and minimizing environmental
impact through innovative strategies, including the integration of solar panels and other
renewable technologies across campus. By enhancing energy efficiency, investing in low-
carbon energy sources, and adopting eco-friendly standards in all facilities and future
projects, the University aims to foster a sustainable campus environment. Key initiatives
include developing a long-term plan with clear targets for carbon reduction, organizing
training programs and workshops to promote sustainable practices, and implementing
solar panels to support energy needs with renewable power. Regular assessments of
carbon management procedures ensure continued effectiveness in achieving the
University’s environmental goals, positioning it as a leader in carbon management and
sustainability.
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University actively contributes to the development of sustainable solutions that aid in
reducing environmental impact and supporting a green economy. Key initiatives include
increasing funding for startups in low-carbon fields, establishing partnerships with
industrial sectors to expand consulting services on energy efficiency, and offering
specialized training programs to boost skills in clean energy innovation and
entrepreneurship. These efforts position the University as a catalyst for sustainable
economic growth and environmental stewardship.

7.5. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Number of Water Security
Partnerships

2. | Number of Off-Campus Water
Conservation Initiatives

3. | Annual CO2 Emissions Reduction
Rate

4. | Number of Emission Reduction
Initiatives

5. | Percentage of Investments in Low-
Carbon Energy

6. | Number of Community Education
Programs
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8.2. Labour Rights®

(Workplace Anti-Dis .abour Rights Reco >n, Long-Term
Employment Contra :

The University is dedicated to creating a workplace founded on equality and respect for
labor rights, free from discrimination, and supportive of equal opportunities for all
employees. This commitment includes protecting workers' rights, enhancing union
participation, and affirming essential labor standards. To uphold these values, the
University prepares annual reports on labor rights and workplace equality, providing
senior management with insights for potential policy improvements. Additionally,
employees are encouraged to participate in union activities, supported by administrative
assistance and a cooperative approach between management and unions. Regular
sessions are organized to inform employees of their rights and to guide them on labor and
equality policies, ensuring a transparent and fair work environment for everyone.

8.3. Outsourced Labour Rights

(Supplier Labour Rights Compliance Review)

The University is committed to upholding labor rights for outsourced personnel by
requiring all suppliers and external partners to comply with established labor standards.
This policy ensures a fair and ethical work environment for everyone involved in university
activities, regardless of employment type. Key initiatives include implementing a robust
system to regularly monitor and evaluate supplier compliance with labor rights,
conducting awareness programs to emphasize the importance of these standards, and
taking strict actions against non-compliant suppliers, including issuing warnings or
contract termination. These measures reinforce the University’s dedication to humane
and equitable treatment across all partnerships.
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The University is actical trai
opportunities that and foster academic a
professional growth. | ternationalcom es, the Universi
provides multi-disciplinary fieldwork experiences designed to build essential skills for the
job market. To ensure effective training, the University is developing a smart electronic
monitoring system to evaluate student performance during and after their placements.
Additionally, preparatory courses are offered to help students maximize the benefits of
their work placements, ensuring a strong foundation for career success after graduation.

8.6. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Percentage of employees earning a
living wage or higher

2. | Gender pays gap percentage

3. | Employee satisfaction rate with pay
equity procedures

4. | Number of discrimination
complaints addressed

5. | Percentage of eligible employees
enrolled in unions

6. | Percentage of employees on
contracts over 24 months

7. | Percentage of suppliers compliant
with labor rights
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spin-off projects that emerge from research and academic innovations within the
university community. This commitment includes providing a supportive environment for
these initiatives to thrive. Key actions involve allocating additional financial resources to
aid spin-off projects in their early stages, offering specialized training programs and
workshops for aspiring entrepreneurs, and strengthening partnerships with external
entities to secure further funding opportunities. Through these efforts, the University
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The University is ded mic resources and arch in strateg
fields that foster acaden ovation and address industry and community needs. T
commitment includes prioritizing the development of key academic disciplines by
ensuring optimal allocation of resources and faculty support, thereby strengthening both
research and educational capacities. Key initiatives involve regular reviews to assess
resource requirements across disciplines, reinforcing partnerships with industry and
community organizations to support the expansion of strategic fields, and promoting
continuous development and training programs for faculty.

9.4. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Number of Supported Spin-Off
Projects

2. | TotalIncome from Industrial and
Commercial Research Partnerships
3. Number of Research Contracts with
Industry

4. | Number of academic staff by
subject area: STEM

5. | Number of academic staff by
subject area: Medicine
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mentoring and acac : acade ccess and help
them adapt to unive lude developing s alized mentori
"'programs to strengt acac , offering additiona holarships and
financial aid to alleviate financial burdens, and organizing awareness events to promote
their engagement in university activities. These efforts aim to create a supportive
environment that encourages first-generation students to build meaningful academic
and social connections, enhancing their overall higher education experience.

10.2. International Students from Developing Countries Support

(Scholarships for International Students from Developing Countries)

The University is committed to supporting international students from developing
countries by offering accessible educational opportunities, including scholarships,
academic support, and a range of services designed to foster an inclusive educational
environment. These initiatives promote cultural diversity and knowledge exchange, while
also contributing to the development of students' home countries. Key efforts include
expanding scholarship programs to increase the number of seats for international
students, developing tailored academic and social support services such as orientation
and mentoring programs, and strengthening partnerships with universities and
institutions in developing countries to enhance academic collaboration and student
exchange opportunities. Through these measures, the University builds a welcoming and
enriching environment for international students.

10.3. Disability Inclusion and Support
(Accessible Facilities for People with Disabilities, Disability Support Services -
reasonable accommodation- including adequately funded)
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all forms of discrim T . o fair treatme mutual respec
for all community m otes equality in E work and stug
settings, alighed with applicable regulations. Key initiatives include expanding training
programs on anti-discrimination and anti-harassment for staff and students, improving
confidential reporting channels for complaints, and conducting annual reviews of
policies and procedures to maintain a high standard of inclusivity. Through these actions,
the University supports a respectful and equitable environment for everyone.

10.5. Diversity and Equality Support

(Support Programs for Underrepresented Groups)

The University is committed to fostering diversity and equality by implementing
comprehensive programs and policies that support the representation and inclusion of
underrepresented groups within the university community. This commitment includes
creating a fair and inclusive environment, promoting cross-cultural understanding, and
encouraging mutual respect among all members. Key initiatives include expanding
diversity and equality awareness programs to involve the local community alongside
students and staff, developing regular training for faculty and administrative staff on
inclusive practices, and establishing dedicated campus spaces for open discussions on
diversity and equality. These efforts build an integrated, understanding campus
community that celebrates diversity and supports all individuals.

10.6. Strategic Key Performance Indicators (KPls)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4
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11.1. Arts and Cultural Heritage Support

(Public Access to Heritage Buildings and Landscapes, Public Arts Events
Organization)

The University is dedicated to supporting the arts, preserving cultural heritage, and
increasing public access to culturally significant facilities, including heritage buildings
and landscapes. By organizing cultural and artistic events, the University enriches the
cultural experience for students and the local community while raising awareness of
heritage and the arts. Key actions include expanding open cultural events to enhance
community participation, strengthening collaborations with local cultural institutions to
diversify activities, and developing student training programs on the significance of
cultural preservation. These efforts foster appreciation for heritage and ensure its
continuity for future generations.
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(Sustainable Buildin ess Priority, Lo Authority
Collaboration for Community Planning)

The University is dedicated to integrating sustainable building and campus planning
practices to create an environmentally responsible and accessible campus. By adhering
to sustainable building standards, the University minimizes its environmental footprint
and supports a healthier, more efficient infrastructure. Key initiatives include prioritizing
pedestrian access across campus to encourage walkability, reducing the need for
vehicle use. Collaboration with local authorities further enhances community planning
efforts, ensuring that campus developments align with broader sustainability and
community accessibility goals. In addition, efforts to promote sustainable commuting,
such as expanding electric vehicle charging stations, reinforce the University's
commitment to an eco-friendly and accessible campus environment.

11.4. Strategic Key Performance Indicators (KPls)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Visitor Participation number in
Cultural Events

2. | Number of Public Arts Events

3. | Percentage of Sustainable
Commuting among Staff and
Students

4. | Number of Affordable Housing Units
for Students and Staff
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12.2. Hazardous Was! .

(Hazardous Waste Disposal Management)

The University is dedicated to the safe and responsible management of hazardous waste,
ensuring compliance with environmental standards to protect the university community
and surrounding environment. By implementing best practices in hazardous waste
disposal, the University upholds its commitment to sustainability and safety. Key actions
include providing regular training for staff and students on proper hazardous waste
handling, developing an electronic tracking system to monitor waste from generation to
disposal, and collaborating with specialized waste management entities to ensure
environmentally responsible disposal. These measures reinforce the University’s
dedication to maintaining a safe campus and promoting environmental health.

12.3. Recycled Waste Management and Measurement

(Waste Generation and Recycling Measurement)

The University is committed to promoting environmental sustainability by effectively
managing recycled waste and reducing landfill contributions. Through structured waste
reduction processes, the University aims to increase the percentage of recycled waste,
advancing a culture of sustainability on campus. Key initiatives include incorporating
sustainability and recycling education into the curriculum to enhance student
awareness, strengthening partnerships with local and international waste management
organizations to adopt best practices, and organizing regular campus clean-up
campaigns. These efforts engage students and staff in active recycling participation and
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12.5. Disposable Item Use Minimisation
(Disposable Item Reduction on Campus)

The University is dedicated to minimizing the use of disposable items on campus by
promoting sustainable alternatives and encouraging the adoption of reusable products.
This commitment aims to reduce waste generated from single-use items and cultivate a
culture of sustainable consumption among students, faculty, and staff. Key initiatives
include expanding awareness programs that highlight the importance of reducing single-
use items, working with campus vendors to provide reusable products at competitive
prices, and developing training programs for faculty and staff on best practices in waste
reduction and sustainability. These actions support an eco-friendlier campus
environment and reinforce responsible consumption practices.

12.6. Strategic Key Performance Indicators (KPls)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Percentage of Suppliers Complying
with Ethical Sourcing Standards

2. | Percentage of Hazardous Waste
Disposed Safely

Amount of waste generated
Amount of waste recycled

5. | Amount of waste sent to landfill
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13. Climate Action

13.1. Low Carbon Energy Use

(Low Carbon Energy Measurement)

The University is dedicated to increasing the use of low-carbon energy on campus to
reduce carbon emissions and improve energy efficiency, supporting sustainable
development and minimizing environmental impact. This commitment includes actively
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13.3. Carbon Neutrality Target

(Carbon Neutrality Target Implementation, Emissions Reduction and Clean Energy
Initiatives Procedure)

The University is committed to achieving carbon neutrality by reducing emissions and
promoting clean, sustainable energy sources through integrated strategies and
innovative initiatives. This commitmentincludes a clear timeline and actionable steps to
reach carbon neutrality goals. Key initiatives involve strengthening partnerships with
clean energy organizations for technical support on emission-reducing technologies,
conducting workshops to raise awareness about carbon neutrality within the university
community, and implementing advanced technologies aimed at minimizing emissions.
Efforts such as improving building energy efficiency and utilizing renewable energy
sources reinforce the University’s dedication to a sustainable future and meeting its
carbon neutrality target.

13.4. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Total energy used
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14. Life Below.

14.1. Aquatic Ecosy

(Fresh-Water Ecos uca utreach, Sustainable Fisl and Aquati
Tourism Awareness)

The University is dedicated to promoting the importance of aquatic ecosystems through
comprehensive education and outreach initiatives. This commitment supports the
conservation of freshwater ecosystems and advocates for sustainable fishing practices
by engaging both the university and local community. Key initiatives include launching
regular awareness campaigns that highlight the need to protect aquatic environments,
expanding educational programs and workshops for students and community members
on ecosystem conservation, and fostering partnerships with government and non-profit
organizations to enhance collaborative environmental sustainability projects. These
efforts not only raise awareness but also encourage responsible practices around
sustainable fisheries and aquatic tourism, reinforcing the University’s role in
environmental stewardship.

14.2. Aquatic Ecosystems Conservation Action

(Marine Resource Conservation Events, Aquatic Ecosystems Protection Research
and Development)

The University is committed to the conservation and sustainability of aquatic ecosystems
through targeted initiatives that protect water resources and implement best practices
for safeguarding threatened aquatic systems. Key actions include establishing
partnerships with government agencies dedicated to environmental and water resource
protection to align university policies with broader national and local strategies.
Additionally, the University encourages faculty and researchers to collaborate with
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14.4. Local Aquatic Ecosystems Stewardship

(Aquatic Ecosystems Health Monitoring, Watershed Management and Community
Collaboration)

The University is committed to protecting and ensuring the sustainability of local aquatic
ecosystems through comprehensive programs focused on monitoring environmental
health and regularly assessing ecosystem status. This commitment also includes
fostering partnerships with the local community for effective watershed management,
supporting biodiversity conservation and sustainable water resource use. Key initiatives
involve collaboration with local and international organizations specializing in aquatic
ecosystem protection to gain scientific insights and develop innovative sustainability
programs. Additionally, the University integrates water sustainability education and
training into its curriculum, preparing students to contribute to ecosystem protection.
Advanced scientific research on water protection technologies and biodiversity
conservation is encouraged, with grants and incentives available for researchers and
students working on sustainable solutions to address aquatic ecosystem challenges.
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15.2. T;rrestrial Ecosystems Conservation and Restoration
(University Terrestrial Ecosystems Restoration, Sustainable Land Ecosystems
Education Programme Delivery)

The University is dedicated to the conservation and restoration of terrestrial ecosystems
through comprehensive programs designed to protect and rejuvenate natural
environments both within and around the campus. These initiatives focus on sustainable
management of forests and agricultural lands, enhancing biodiversity, and ensuring
ecosystem sustainability for future generations. Key actions include increasing
collaboration with local and international environmental organizations to support
restoration projects, implementing monitoring mechanisms to assess ecosystem health
regularly, and encouraging the use of modern technology in restoration efforts and
sustainable land management. Additionally, the University integrates these practices
into its educational programs, providing students with knowledge and skills in
sustainable land ecosystem management. These efforts reinforce the University’s
commitment to terrestrial ecosystem stewardship and environmental sustainability.

15.3. International Union for Conservation of Nature [IUCN] Red List Species Protection
(Threatened Species Monitoring and Protection)

The University is dedicated to the protection of threatened species listed on the IUCN Red
List, ensuring the sustainability of their natural habitats in areas related to the campus.
This commitment supports biodiversity conservation through the application of rigorous
sustainability standards and adherence to the requirements set by the International
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species on campus. Additionally, the University collaborates with environmental
organizations to conduct joint research on effective impact and control methods,
reinforcingitsrole in safeguarding campus ecosystems and supporting local biodiversity.

15.5. Strategic Key Performance Indicators (KPIs)

SN | KPI Tren | 2021/202 | 2022/202 | 2023/202
d 2 3 4

1. | Percentage of Campus-Grown Food
Meeting Sustainability Standards

2. | Percentage of Restored errestrial
Ecosystem Areas

3. | Number of educational programmes
on ecosystems

4. | Number of programmes related to
sustainable management of land for
agriculture

5. | Number of programmes related to
sustainable management of land for
agriculture tourism

6. | Compliance Rate with [IUCN
Standards
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representation of diverse university community members within the highest
administrative body. This policy supports effective and democratic participation in
decision-making processes that shape the university’s future, establishing clear
mechanisms for electing representatives from students, faculty, and staff. To reinforce
this commitment, the University enhances awareness programs to encourage
participation in representation elections, offers targeted support to encourage women
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16.3. Academic Freed

(Academic Freedom Comp

The University is committed to upholding academic freedom by providing a supportive
environment that enables faculty members and students to freely select their research
andteachingfields, express their opinions, and share innovative ideas. This policy fosters
academic independence and encourages intellectual exploration. Key initiatives include
developing mechanisms to receive and address complaints related to restrictions on
academic freedom, conducting workshops to raise awareness among faculty and
students about their rights and responsibilities under academic freedom, and regularly
reviewing university policies to ensure alignment with internationally recognized
principles.

16.4. Local Stakeholder Engagement

(Local Stakeholders Identification and Engagement)

The University is committed to fostering effective collaboration with local stakeholders
by implementing mechanisms that ensure their identification and meaningful
participation in decision-making processes with a community impact. This approach
aims to build sustainable partnerships that align with the aspirations of both the
University and the local community. Key initiatives include updating and refining
engagement mechanisms to enhance stakeholder involvement in University decisions,
organizing specialized training programs and workshops to help stakeholders
understand their roles in these processes, and establishing a digital platform for
continuous communication. This platform keeps local stakeholders informed and
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16.6. Strategi

SN

KPI

2021/202
2

2022/202
3

2023/202
4

Number of Elected Representatives
on the Governing Body

2. | Student Participation Rate in
Governance Elections

3. | Female Participation Rate in
Governance Elections

4. | Compliance Rate with Financial
Transparency Standards

5. | Resolution Rate of Reported
Corruption Cases

6. | Number of Academic Freedom
Restriction Complaints

7. | Resolution Rate of Academic
Freedom Complaints

8. | Number of Expert Consultations
Provided to Government

9. | Number of Collaborative Research
Projects with Government

10. | Number of Events with Political

Stakeholders
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national and regional levels. This engagement includes sharing knowledge, offering
insights, and contributing expertise to address challenges and opportunities associated
with SDG achievement. To enhance these efforts, the University strengthens
partnerships with national and international institutions to expand specialized research
on SDG implementation. An electronic platform has been developed to publish SDG-
related reports and studies produced by the University, ensuring accessible and
transparentinformation sharing. Additionally, regular workshops are provided for faculty,
students, the local community, and partners to deepen their understanding of the SDGs
and the University’s role in supporting these goals, reinforcing its commitment to

impactful SDG participation and policy development.

17.2. International Collaboration for SDG Data Collection
(International SDG Data Collection Collaboration)




contribut
analysis

colla o:rt

17.3. SDG Pro,

(SDG Progre

The University.is co ansparency )

and publishing ci S g Sustaing
Development Goals e Univers ontributions t
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of its impact. Key actions include regularly updating and publishing accessible progress
reports on the University’s website, expanding distribution to reach external entities and
partners, and organizing workshops to educate the university community on the
importance of these reports in supporting SDG efforts. Through these initiatives, the
University reinforces its commitment to transparent SDG reporting and active
engagement with stakeholders.

17.4. SDG Education and Sustainability Culture Development

(SDG and Sustainability Courses, Community SDG Educational Outreach,
University community Sustainability Culture Measurement)

The University is committed to fostering a deep understanding of Sustainable
Development Goals (SDGs) and cultivating a culture of sustainability within and beyond
the campus community. This commitment includes developing educational and
outreach programs thatfocus on SDGs, increasing knowledge of sustainability concepts,
and encouraging sustainable practices among students, faculty, staff, and the local
community. Key initiatives involve expanding partnerships with local and international
institutions to exchange expertise and develop sustainability-focused academic
courses, organizing conferences and workshops that address SDG topics and feature
international experts, and utilizing digital technology to enhance environmental
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