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= Policy Information:

Code: PS 36 SDGO08 3
Issue date:

Revision, Date:

Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date:

Decision of the Deans Council:

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

University is committed to ensuring the rights of outsourced labor by requiring all
suppliers and external partners to adhere to approved labor rights standards. This policy
aims to provide a fair and equitable work environment for all individuals engaged in
university-related activities, whether through direct employment or outsourced contracts,
promoting adherence to humane and ethical standards.

= Policy objectives (desired outcomes):

1. | Ensure all suppliers adhere to labor rights standards.

2. | Promote a safe and fair work environment for outsourced contract workers.

3. | Monitor and audit supplier compliance with labor rights through regular reviews.

= Related procedures:
‘ 1. ‘ Supplier Labour Rights Compliance Review Procedure ‘

= Key Performance Indicators (KPIs):
‘ 1. ‘ Percentage of suppliers compliant with labor rights ‘

* Recommendations of the last review:

1. | Establish an effective mechanism for regularly monitoring and evaluating supplier
compliance with labor rights standards.

2. | Enhance supplier awareness programs on the importance of labor rights compliance.
3. | Implement strict actions against non-compliant suppliers, including warnings or
termination of contracts with violating suppliers.
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