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‘ Policy Name: ‘ Fair and Equitable Wage Policy

* Policy Information:

Code: PS 34 SDGO8 1
Issue date:

Revision, Date:

Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date:

Decision of the Deans Council:

* Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

* Policy Statement:

The University is committed to providing fair and equitable wages for all employees,
ensuring living cost coverage and promoting pay equity across genders and various
groups. This policy aims to foster a balanced and transparent work environment that
respects employee rights and enhances job satisfaction.

= Policy objectives (desired outcomes):

1. | Achieve wage fairness to ensure all employees receive fair compensation.

2. | Reduce gender pay gaps and promote transparency in salary policies.

3. | Increase job satisfaction through fair pay procedures and support for employee
rights.

= Related procedures:

1. | Living Wage Compliance Review Procedure
2. | Gender Pay Gap Review Procedure

3. | Employee Rights and Pay Appeals Procedure

= Key Performance Indicators (KPIs):

1. | Percentage of employees earning a living wage or higher
2. | Gender pays gap percentage

3. | Employee satisfaction rate with pay equity procedures

* Recommendations of the last review:

1. | Conduct annual reviews to ensure compliance with providing a living wage for
employees.

2. | Develop a confidential and secure complaint system that allows employees to report
any unfairness or discrimination in pay, ensuring fair and independent investigation
of these complaints.

3. | Enhance internal communication to raise employee awareness of fair wage policies
and encourage feedback to improve satisfaction levels.
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