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English Version
‘ Policy Name: ‘ Protection of Whistleblowers Against Discrimination Policy

= Policy Information:

Code: PS 24 SDGO05 5
Issue date:

Revision, Date:

Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date:

Decision of the Deans Council:

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

The University is committed to protecting individuals who report discrimination cases by
providing a safe environment and secure reporting channels, along with ensuring legal
protection from any negative consequences that might impact their academic or
professional careers.

= Policy objectives (desired outcomes):

1. | Ensure a safe environment for the protection of whistleblowers reporting
discrimination.

2. | Provide support and legal protection for individuals reporting any cases of
discrimination.

3. | Build trust within the university community to encourage reporting of
discrimination cases.

4. | Achieve transparency and fairness in handling discrimination complaints within
the university.

= Related procedures:
1. | Safe Reporting Mechanism Procedure
2. | Legal Protection Provision for Whistleblowers Procedure

= Key Performance Indicators (KPIs):
1. | Resolution Rate of Whistleblower Complaints
2. | Number of Cases Utilizing Legal Protection

* Recommendations of the last review:

1. | Conduct awareness and training sessions on whistleblower rights and the use of
reporting mechanisms.

2. | Improve follow-up mechanisms to ensure all complaints are handled effectively
and swiftly, guaranteeing protection for whistleblowers.

3. | Establish a periodic review mechanism for reported discrimination cases to assess
the effectiveness of the whistleblower protection policy and identify necessary
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improvements to ensure a fair and safe educational and work environment for

everyone.
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