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= Policy Information:

Code: PS 23 SDGO0S5 4
Issue date:

Revision, Date:

Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date:

Decision of the Deans Council:

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

= Policy Statement:

The University is committed to supporting women’s participation and promoting work-
life balance by providing flexible maternity and paternity policies. The university
encourages both parents to participate in childcare, facilitating an effective balance
between professional and family responsibilities.

= Policy objectives (desired outcomes):

1. | Enhance support for women and enable their participation in the academic and
administrative work environment.

2. | Develop inclusive maternity and paternity policies that address the needs of both
parents, supporting a balance between work and family life.

3. | Provide flexible work options to support working parents.

= Related procedures:
1. | Maternity and Paternity Leave Provision Procedure
2. | Flexible Work Policy for Supporting Parents Procedure

= Key Performance Indicators (KPIs):

1. | Number of Female Staff Utilizing Maternity Leave

2. | Number of Male Staff Utilizing Paternity Leave

3. | Number of Employees Utilizing Flexible Work Options

* Recommendations of the last review:

1. | Raise awareness on the importance of both parents participating in childcare through
regular workshops.

2. | Assess the continued impact of flexible work policies on employee satisfaction and
productivity.

3. | Offer guidance programs and awareness workshops to support working mothers and
fathers, covering topics like time management and work-life balance skills, which
enhance women's continuity in the workforce and contribute to a balanced work
environment.
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